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Abbott is a healthcare company with a unigue mix of businesses
and a broadly diversified portfolio of market-leading products
that align favorably with long-term healthcare trends in both
developed and developing markets. With global reach and a strong
reputation that supports locally targeted efforts, our company is
poised to continue its long record of helping our customers, our
colleagues and our sharcholders fulfill their potential.

For over 125 years, Abbott has continually transformed to advance
practices in medicine, science and technology - shaping new
ways to help people lead healthier lives.

For more than six decades, Abbott has been committed to
addressing the local healthcare needs of the people of Pakistan,
almost from the time of the country’s inception.
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A PROMISE FOR LIFE

“A Promise for Life” is
our commitment —
what we believe in and
what we value -
reminding us why our
work matters to the
people we serve.
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TURNING SCIENCE INTO CARING

We are here for the people we serve in their pursuit of healthy
lives, This has been the way of Abboic for more than a century—
passionately and thoughtfully translating science into lasting
contributions to health,

Our products encirele life, from newborns to aging adults, from
nutrition and dagnostics through medical care and
pharmaceutical therapy.

Caring is central to the work we do and defines our responsibility

to those W STV,
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« We advance leading-edge science and technologices that hold
the potental for signifcant improvements to health and to the
practice of health care.

« We value our diversity—that of our products, technologies,
markets and people—and believe that diverse perspectives
combined with shared goals ingpire new ideas and beter wavs
of addressing changing health needs.

= W focus on exceptional performance—a hallmark of Abbott
people warldwide--demanding of ourselves and each other
because our work impacts people’s lives.

« We strive 1o earn the trust of those we serve by committing to
thie highesr seandards of gualicy, execllence in personal
relaticnships, and behavior characterized by honesty, fairness
anl integricy,

* We sustain suceess—for our business and the people we serve—
b staving true to key tenets upon which our company was
founded over a century ago: innovative care and a desire to
make a meaninghul difference in all that we do.

The promise of our company is in the
promise that our work holds for health
and life. Abbott promises to build
healthier, happier moments in life, by
delivering only the highest quality
products and services, created by
exceptional people, developed based
on cutting-edge science and
technologies, and applied in a holistic
approach to global health. Abbott’s
promise applies to and addresses all
stages of life.
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OUR VALUES 9 77 |

Abbott is a company rooted in values and our core values of
honesty, integrity and fairness deseribe a standard of behavior
expected of every Abbott employee.

Abbott has four differentiating values built on these core values
that speak o the unigue strengths that bave made our company
what it is today, and describe the strengths we continue to build
on to deliver our business goals.

PIOMEERING
LEADING-EDGE SCIEMCE AND INMNOVATIVE COMMERCIALISATION

We lead with solutions that address human needs by ploneering
innovative treatments and products, lifesaving medical deviees,
and new approaches o managing health,

ACHIEVING
CUSTOMER-FOCUSED QUTCOMES AND WORLD-CLASS EXECUTION

We drive for meaningful results—demanding of ourselves and
each ather because our work impacts people’s lives. We're
committed to wnr].;ing tugi;t_h::r to deliver solutions that are
effective and profitable. Our focus on execution and collaboration
ensures that we keep our promises to each other and to those
we Serve.

CARING
MAKING A DIFFEREMCE IN PEOPLES LIVES

Caring is central to the work that we do to help people live
healthier lives. We have tremendous respect for the lives of
evervone touched by our company. Our respect for people is
demonstrated in what we do and how we act,

ENDURIMG
COMMITMEMNT AND PURPOSE

Enduring means both honoring our history and mainmining our
commrtment to the future. We will always be here to help keep
people healthy, We keep our promises, acting in aceordance with
all of our values.
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When we’re healthy, we can test the limits
of our potential. We can reach higher.
We can achieve more.

With a broad portfolio of innovative, | |
science-based products, Abbott helps
people at every stage of life to be

as healthy as they can be anihve
theu' bes P 0S T?:’l
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leadership extends well beyond — N L T
- - [alely] e 11 [Eror # T ¢ aders in
L E A D I N G the market-leading products in Pharmacedticalin Pakistan  Comry T Gagnostics Blood Glucose Monitoring
each of our businesses. We are Slobaly andinpakistan e oI P Bloodsceens  Hiehlyaccurateresufo.
recg’gnized in Pakistan and all ;_J glaﬂlfmﬁds an;;bial_ri: #lin l?fnr!dwideﬁduh pfmﬁ,“:fnp State-of-the-art software
= obally® and in Pakistan Nutrition
over the world for the quality of #1 globally* and i Pakistan. &1 Pedictvic Nistrition n
1 d for progesterone deficiency 75,
our peop €, prﬂcesses an #] in vitamins in Pakistan
programs. gl II;F_I ?nrf-epiu'cpﬁcs in
ARISTan

#1 in anti-vertigo in Pakistan
*Ex US4
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LEADING '

GREAT PLACE TO WORK

Rated among the Top 10 Leading Emplovers in Pakistan and the
Number 1 Pharmaceutical Company to Work for in the country
by Rozee.pk.

At Abbott. people come to work each day with énergy, enthusiasm
and a commmirment to enhancing human health and well-heing
in Pakistan,

We quickly adapt to chunging healtheare needs by using our
talent for innovation to create produces that help improve people’s
health and quality of lifie,

ATTRACTING THE BEST TALENT

Our emplovees are driven to make a difference. We attract the
bestand a diverse mix of talent from various backgrounds
encouraging an inclusive culture,

APLACE TO GROW AMND LEARMN

Ongoing career development opportunities with personal and
professional growth help us retain the best talent

Abbott offers a strong internship program that provides voung 3
students with opportunities to gain first-hand experience of T | : r—_
working with experts in the healthcare industry.

__“:."-_ma_ j_-_: B

1§ W

Our Management Trainee Program develops a strong,
knowledgable pool of mlent through intensive on-the-job trafning,
Bringing in new ideas and appreaches, these trainees are cquipped
to take over full-time positions within the Company,

Ane-learning initiatve launched by our pharmaccouticals business
in 2013, aims to be o Best in Class training program for the
commereial teams, helping them to gain in-depth business,
therapeutic, and product knowledge, and also develop the right
skills and competencies, The interactive, sell-paced and
convenient program determines “entrance knowledge™ allowing
learners to skip what they already know and secommodntes
different learning stvles for auditory, visual, and kinesthetic
learners.

The iCoach training program develops managerial skills in
employees. Mare than 90 managers received the iCoach training
in 2013,
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THIS IS ABBOTT

DIVERSIFIED

NUTRITION

In a complex and changing
world, Abbott’s diversity lets
us tailor our product offering
to the specific needs of the
people of Pakistan.

FFEQ‘SWF*E' Op! Warsl

DIABETES CARE

Our diversified porefolio, with four
businesses, helps address the full range
of healtheare needs,

Our diversity of expertise, rechnology
and geography provides perspective that
enables us to have enduring impact on

the lives of millions of people across the
COuntry.
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Abbort is devored o providing
efficacious and eost effective medicines
with an established salety profile, new
rechnologies and innovative wavs to
manage health,

DIAGMNOSTICS

OUR PRODUCTS SPAN THE CONTINUUM
OF HEALTHCARE

* Prevention
* Diagnosis

* Treatment

13
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From newborns to aging adults, Abbott encircles life and is committed
to nurturing its customers through a comprehensive line of products
that cater to the diverse healthcare needs of the people in Pakistan.




THIS IS ABBOTT

RESPONSIBLE
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We believe that responsible,
sustainable businesses help build
a healthy, thriving society. OQur
commitment to ethics,
citizenship and care for our
patients, consumers and
employees shapes how we
operate, the people we hire, the
activities we support, and the
relationships we form.

CITIZENSHIF 1M PAKISTAN

Ar Abbott, we constantly work to integrate our citizenship strategy
with our core busingss strategy. We strive to foster cconomie,
environmental and social well-heing as we pursue the work of
discovering, developing, manufacturing and distributing products
that enhance people’s health,

Expanding aceess to healeh care for paticnts arownd the warld
entails a number of complex challenges - including lack of
awareness about health care 1ssues and creatments: loted
infrasrrucmere for delivering health care services; poor sanitation;
lack of modern eranspartation; and social stigmas, Againse this
challenging backdrop, Abbott works with a wide range of partners
to help inerease access to health care services, as well as Abbott
privducts,

17
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THIS IS ABBOTT
RESPONSIBLE

ETHICS AND COMPLIAMCE

Abbott seeks to maintain the highest standards of ethical conduct
in everything we do - in Pakistan and throughout the world,
Abbott emplovees understand che imporant impact that their
work and our products have on people: They strive to work every
day to ensure they are doing the right thing in the right way. We
make it a priovity toensure that all Abbottemplovees understand
our company’s values, policies and procedures, as well as our
wider legal obligations.

HEALTH AMD SAFETY AT THE WORKPLACE

We provide a safe working environment for our emplovees. While
integrating healeh, safety and environmental concepts into
business operarions, Abbo also educates is employees on health
and safery matters, More than 550 field force personnel from all
across Abbott were trained in 2013 on driving safely, General
health and safety awareness sessions were condueted throughout

the year, and Emergency Response Plans are in place for all
Abba building locations across Pakistan,

CONTIMUING INVESTMENT IM EDUCATION OF HEALTHCARE
PROFESSIOMALS

AL Abbatt, we are committed to investing in continuing medical
education of healtheare professionals through partnerships with
leading physicians and medical organizations.

Partnering with leading physicians in Pediatreic Sciences, Abbott
launched a Pedistric Advisory Board to foster continuzous learning
of primary care physicians, activate paticnt support and education
programs, propose new product initiatives to Abbott for better
services 1o the pediatric community and support Abbott's national
programs o better serve the healtheare needs of the people in
Pakistan,

In 2013, the “All 4 Kidz program™ was launched as part of a serics
of seientific learning programs for general physicians and
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healtheare providers, aimed at addressing the challenge of
implementing the latest pediatric management protocols within
the medical community, particularly at the primary care level,
More than 1200 healthcare professionals participated in these
programs held in Karachi, Labore and Tslamabad.

An International Speaker program was organized where
authorities in the fields of pediatrics and nutricon gathered for
the latest clinical knowledge and evidence-based practical
recommendations for immune svstem development among
children. Dr, Sanja Kolacek, a global expert on child nutrition
and Seeretary General of ESPGHAN (European Society of
Pediatric Gastroenterology, Hepatology and Nutrition),
highlighted the role of nutrition in immune syvstem development
of children in sessions held in Karachi, Lahore, Tslamabad and
Gujranwala

SUPPORTING OUR COMMURNITIES

A public awareness program “Zine Sc Zindagi"” to raise awarcness
abour the medical importance of Zinc was alzo organized during
the year, More than 400 people participated in the event at
Lahore where leading specialist doctors highlighted the role of
Zing in the production, repair, and functioning of DNA: supporting
the immune system; maintaining n sense of taste and smell;
healing wounds and as a vital mineral for expeeting mothers.

Emplovee giving also plays an integral role in Abbott's community
involvement. During December last vear, Abbott Pakistan
partnered with Indus Hospital (a loeal charity hospital) to help
them collect blood as part of their Blood Center Program, which
is said to be the Grst of ies kind in the country. Blood donation
camps were arranged ar both Landhi and Korangi plants where
Abbot emplovees actively participated by giving blood. A blood
collection camp was also arranged ar a residentinl communioy
area near the Plant where commumity members were encouraged
to donate blood and help save lives,
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THIS IS ABBOTT
RESPONSIBLE

At Abbatt, we also ensure quality, safety and product integricy
aeross the full speetrum of research, development and
manufacturing of our products, packaging and distribution.

As part of our continuing efforts to improve our processes, an
intensive education program was launched on the prevention of
human errors on the manufacturing foor, which aimed to reduce
the number af human errors by 10% over last vear.

SAFEGUARDING THE ENVIROMNMENT

Abbott works diligenely to reduee our environmental impacts -
from the sourcing of raw materials, to the manufacture and
distribution of our products, to the use and disposal of our
products by consumers and health care providers. Our
environmental stewardship initiatives help protweet the planet
while improving efficiencey, reducing costs and preserving our
ability to do business in the future.

Waste to landfill sives is a large contributor to soil and
groundwater contmmination, Abbott’s Zero Waste to Landfll
initiative was successful in decreasing waste to landfill sites by
24% in the vear 2003, Abbott maintaing 100% wastewater
compliance as per the national standards outlined by the
Environmental Protection Agency of Pakistan,

We recopnize climate change as s global ssue and continuously
work on reducing our greenhouse gas emissions. Our
manufacturing plants are fully compliant with the defined
parameters set by the National Envirenmental Quality Standards,
They maintain their positions of being green plants by working
well within the limits of earbon dioxide emissions.
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ALIGNED

Our broad product portfolio
lets our company address
important trends in human
health and well-being at every
stage of life. This is Abbott.
This is life.

With an increasing emphasis
on cost-efficiency, there is ever
greater demand for products
and services that deliver real
value. Abbott is there.

As consumers take a more

active role in their health care
decisions, they look for a brand
they can trust. Abbott is there.

As the world population grows
older, we see an increase in the
diseases of aging such as
diabetes. Abbott is there.
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With targeted portfolios of trusted, high quality and

E S TA B L I S H E D affordable pharmaceutical brands, Abbott’s Established
| Pharmaceuticals business is committed to improving the

P H A R M A C E U T I C A L S !)H;”:Hﬂffﬂ}f lives of people across Pakistan. Tailoring our product
\0ydrogesterone) offering to the specific needs of the patients we serve lets

20 Fam Cames Tutiets us help more people, in more places than ever before.



ABBOTT PAKISTAN 2013 AMMNUAL REFSRT ABBOTT PAKISTAN 2013 ANMNUAL REPORT

ESTABLISHED PHARMACEUTICALS

KEY MARKET TRENDS 2013 BUSINESS HIGHLIGHTS Abbott’s leading presence in branded
« Rising middle-class incomes = Sales increased by 12.0% pharmaceuticals is strong and growing
» Consumer reliance on trusted brands that ensure product + Launched three new line extensions in 2013

Yuulity

» Second leading pharmaceutical company in

* Influence of pharmacists in patients” choice of treatments kit
supports higher use of branded creatments Pakistan

» Two state-of- the-art manufacturing facilities in
Karachi

« Deep localization and a growing portfolio of high-
ABBOTT BRANDS quality, affordable, branded medicines that have Tailored portfolios let Abbott leverage our

been successfully treating patients of all ages for global strength to address the specific needs
The high-quality produers in Abbott’s portfolio many years ﬂffﬂﬂﬂf markets.
include some of the world's most trusted brands, o More than 150 branded misdizines

including:

Klaricid

(the world's* and Pakistan’s #1 macrolide antibiotic)
Brufen

(the world’s® and Pakistan’s #1 thuprofen brand in
volume; Pakistan's 2nd lareest brand among all

Catego ries)

LY i P

Surbex Z

(Pakistan's #1 multivitamm+mineral tablet)
Arinac

(Pakistan’s #1 cough & cold preparation, in both
adults and children)

+ Therapeutic areas include gastroenterology, pain,
women's health, anti-infectives, vitamins and
spectalty care

Duphaston

{the world's® and Pakistan’s #1 fl.r.-.'u.,f_;'[.!r'
progesterone deficiency)

Serc

(Pakistan’s #1 branded treatment for vertigo)
Duphalac

(Pakistan's #1 branded treatment for constipation)
Epival

(Pakistan's #1 branded treatment for epilepsy, in
hoth adults and children)

T T Y T .

Mospel

{Pakistan’s #1 mosguito repellant)

Ex L84
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» Tahira

hip bone fracture last year. Her doctors reco
her recovery period. Today, Tahira Begum is

TAHIRA BEGUM
Karachi, Pakistan

Our most consumer-facing business offers
compelling growth opportunities |

18 19




ABBOTT PAKISTAN 2013 ARMNUAL REBORT

NUTRITION

KEY MARKET TRENDS
* Migh birth rates
« Expanding economy

» Growing awareness of the rale of nutrition in wellness

2013 BUSIMESS HIGHLIGHTS
= Sales increased by 26.0%

+ Measures to improve efficiencies in inventory management
led o cost reductions

ABBOTT BRANDS

The high-quality products in Abbott's portfolio
include some of the world's most trusted brands,
including:

Similac

(leading infantformula)

Pediasure

(complete balanced nutrition for children,
particularly picky eaters)

Ensure

{complete balanced nutreition for adults)
Glucerna

(for nuiritional needs of peoplewith diabetes)
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Setence-based Tnnovations Fuel Groweh
« Oneof the world leaders in Nutrition
« Leader in Nutrition in Pakistan

« Science-hased nutritional products that support
the growth, health and wellness of people from
infancy to old age

* Maternal and Pediatric nutritionals to support
healthy growth during pregnancy and throughout
childhood

» Adult nutrittonals designed to aid recovery and
promote healthy aging

3



DR.SAMEER QURESHI
Karachi, Pakistan

DIAGNOSTICS

Pioneering medical diagnostics
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« Sameer

Dr. Sameer QuTes ¢ 'a Cli inical Biochemistry & Chemical
Pathology atDow D refers to the newly installed

A R TM the tﬂtal lab autnmatmn system at Dow, as a

'mfr_‘:rmed and timely treatment
mg the pressures of running a busy

Fast, accurate diagnosis is often the key to a successful
treatment and a full recovery. Abbott diagnostic
technologies — from automated immunodiagnostics
systems, to accurate point-of-care devices — provide

health care professionals with information they need to
make the best treatment decisions.
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DIAGNOSTICS

KEY MARKET TRENDS

« Aging population, Number of people over 50 vears old will
almaost double by 2020 in Pakistan,

» Tnereasing emphinsis on the use of in vitro testing in disgnosis

and disease prevention
» Market pressure to improve laboratory efficiency

* Increasing private investments in healthcare infrastructure
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2013 BUSIMESS HIGHLIGHTS

o New ARCHITECT EBV panel Inunched, which provides
correct infection staging to patients

« New ARCHITECT HbhAle test lanunched,; which aids in the
diagnosis of diabetes mellitus

+ High sensitive troponin launched

ABBOTT BRANDS

Our leading brands include:

ARCHITECT 11000sr &
ARCHITECT i2000sr

(Immuneassay)

ARCHITECT ¢4000 &
ARCHITECT ¢8000

(Chemistry)

ARCHITECT ¢i4100 &

ARCHITECT ¢i8200

(ImmunoChemistry)

CellDyn Ruby & CellDyn Emerald
(Hematology)

m2000

(Molecular testing)
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» Waqar % Sl Y }’,_h

Much to his surprise, Waqar was diagnosed with type-1 diabetes

at the age of 18. His doctor recommended FreeStyle Optium, which o ¥ A
has helped him to easily self-monitor his glucose levels and manage

diabetes. Today, Wagqar is a very active 21-year old studying and

working at the Bagai Institute of Diabetes & Endocrinology. In

2013, the International Diabetes Federation also awarded Wagqar

with the “Young Leader of Diabetes” title for effectively controlling

his blood glucose levels.

Patient-focused innovations let Abbott's diabetes care
business deliver improved outcomes for people around
the world. Our advanced technologies are designed to
help people monitor more quickly and accurately while
reducing discomfort, letting them get on with the business
of living.

DIABETES CARE
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DIABETES CARE

KEY MARKET TRENDS

*  Aging population. Number of people over 50 yvears old will
almost double by 2030 in Pakistan

» Increasing incidence of chronie discases like dinberes

* Increasing private investments in healtheare infrastructure
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KEY GROWTH OPPORTUNITIES

« Blood-glucose monitoring - high incidence of diabetes in
Pakistan

ABBOTT BRAND

Our leading brond is:

Free Style Optium
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AWARDS AND RECOGNITION

ABBEOTT WINS BEST CEC AWARD AT THE 3RD CEQ AWARDS 2013
Arshad Saced Husain was awarded the Best CEO arthe 3rd CEO
JCFD S CTO Conference & Awards 2003 organized by Mass
Human Resource Services in callaboration with Karachi Stock
Exchange (KSE), Lahore Stock Exchange (LSE} and Tslamabad
Stock Exchange (ISE) in December 2013, Hundreds of CEOs of
public limited companies from 32 different categorices defined
by the Stare Bank of Pakistan (SBP) and Securities and Exchange
Commission of Pakistan (SECP) were assessed. Candidates were
short-fisted based on their Company™s financial performance for
the last five vears as well as eitizenship initatives and averall
management guality among other attribures,

ABBEOTT PAKISTAN WINS MULTIMATIOMNALS' CEQ EXCELLEMCE
AWARD FOR EXCELLENCE IN HEALTHCARE SERVICES

Arshad Saced Husain was awarded the Multinationals” CEO
Excellence Award for Excellence in Healtheare Services at the
4th Global CEO Excellence Awards organized by Global Media
Links, Better Pakistan Forum and Business Milestomes,

ABBOTT WINS MAP CORPORATE EXCELLENCE AWARD

Abbott Pakistan won the Corporate Excellence Award in the
Pharmaceutical and Bio Tech sector at the 29th MAP Corporate
Excellence Awards organized by the Management Association
of Pakistan, The Corporate Excellence Awards aim to recognize
and homor companies showing outstanding performance and
demonstrating progress and enlightened management practices.

ABBOTT NAMED ONE OF THE TOF TEN PREFERRED EMPLOYERS
AND HO IN PHARMACEUTICAL INDUSTRY IN PAKISTAN

Abhott has been ranked as one of the top ten overall preferred
employers in Pakistan, and also was named the top employer in
the pharmaceutical industry in the country, The rankings were
announced by ROZEE PK, and based on a survey of more than
9,000 people in Pakistan condueted in collaboraon with Yougow,
a hrnding g][:h;]l QTN p(:l]ﬁt{:r based in UK, Career grivwth,
brand image, compensation and benefits, better work
environment and social responsibility were the key reasons for
selection of Abbott as the most preferred employer.
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ABBOTT WINS BEST SOCJAL IMPACT AWARD AT THE 5TH
INTERNATIONAL SUMMIT ON C5R

Ahbott Pakistan received the Corporate Social Responsibility
Excellence Award for ereating Best Social Impact at the 5th
International CSR summit organized by the National Forum for
Environment & Health (NFEH) in collaboration with United
Mations' Environmental Program (UNEP)L More than 100 national
and inrernational companices submitted nominations and Abbott
was awarded for creating social impact by enhancing access
through irs communicy eutreach project. Through this project,
Abbott supported a school located near its manufacturing facilicy
ar Korangi, Karachi,

EMNSURE WINS BRANDS OF THE YEAR AWARD 2013

A truseed name in the Nutrition marker, Ensure won the Brands
of the Year Avward 20013 1in the Nutntional Food Hl,ipph:mc:nl,
category. Brands of the Year Award is endorsed by the
Government of Pakistan and organized by Brands Foundation.
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CORPORATE INFORMATION

BOARD OF DIRECTORS

Munir A. Shaikh (Chairman)

Arshad Saced Husain (Chief Executive (Officer)
Kamran Y, Mirza

Thamas C. Freyman {Alternate Director - Anis A, Shah)
Syed Anis Ahmed

Angelo Kondes

Shamim Ahmad Khan

AUDIT COMMITTEE

Shamim Ahmad Khan (Chairman}

Munir A, Shaikh

Kamran Y, Mirza

Maria Memon (Chief Internal Auditor - by invitation)
Sved Anis Ahmed (CFO - by invitation)

HUMAN RESOURCE & REMUNERATION COMMITTEE
WMunir A, Shaitkh (Chairman)

Arshad Saced Husain

Shamim Ahmad Khan

Shahrukh Masood

SHARE TRANSFER COMMITTEE

Arshad Saeed Husain (Chairman)

Syed Anis Ahmed

Az A, Shah (Alternate Director to Thomas C, Frevman)

BANKING COMMITTEE

Mumnir A. Shaikh (Chairman)

Arshad Saeed Husain

Anis A, Shah (Alternate Director to Thomas C. Freyman)
Syed Anis Ahmed

CHIEF FINAMCIAL OFFICER
Syed Anis Ahmed

COMPAMNY SECRETARY
Malik Szadatullah

AUDITORS
M. Yousul Adil Saleem & Co.
Chartered Accountants

LEGAL ADVISORS

Orrr, Digmans & Co,
Surridge & Beecheno
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SHARE REGISTRAR
FAMCO Associates (Pvt) Limited

5-F, Mext to Hotel Faran, Nursery, Block 6, PE.CHLS,

Shahrali-c-Faisal, Karachi

BANKERS

Favzal Bank Limired

Citibank N.A,

Deutsche Bank AG

MOCB Bank Limited

National Bank of Pakistan

Standard Chartered Bank (Pakistan) Limited
HEBLC Bank Middle East Limited

The Bank of Tokyo-Mitsubishi UFJ Limited
Barvelavs Bank PLC

REGISTERED OFFICE

Opposite Radio Pakistan Transmission Center
Hyderabad Road, Landhi, P.0. Box 7229,
Karachi, Pakistan,

CITY OFFICE
fth Floor, Favsal House, $T-02, Shahrah-c-Faisal,
Karachi, Pakistan,

WEBSITE
www.abbott.com.pk

SEMIOR MAMAGEMENT TEAM

Arshad Saeed Husain (Chiel Executive Officer)
Syed Anis Ahmed (Chief Financial Officer)
Anis A Shah (Director Plant Operations)

Avub A, Siddigui (GM, Abbott Nutrition International Pakistan)
Habib Ahmed {Country Manager, Abbutt Disgnostics Division

Pakistan)

. Sheikh Adnan Lateef (Head of Abbote Diabetes Care Pakistan)

Dr. Farrukh Hafeez (Director Quality Assurance)

Dir. Sarmad Magbool (Dircctor Marketing & Soategy)

Seema Khan (Director Regulatory Affairs)
Dr, Racef Ahmed (Direetor Medical Affairs)
Shahrukh Masood (Director Human Resources)

Dr. Suleman Alvi (Director Business Development)
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CORPORATE STRUCTURE

SHAREHOLDERS

AUDIT COMMITTEE BOARD OF DIRECTORS
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DIRECTORS” PROFILE

MUNIR A, SHAIKH
Chairman

Munir Shatkh s currentdy Chairman of the Board of Directors of Abboit Pakistan Led and
af the Board of Direcrors of Abbotr India Led. He is also a Director of Sunshine Floldings
Lrd Sri Lanka. All of these companies are publically listed with their shares quoted on
Karaehi, Mumbai and Colombo Stock Exchanges respectively, Mr Shaikh has held several
management positions with Abbott in Asin, Middle Ease and the United Stotes, He was
Managing Divector of Abbon Pakistan, Regional Manager, Caribbean based in Puerto Rico,
Director of Business Development based im Chicago, Vice President, Middle East and
Adrica based in Dubai and Viee President Pacific, Asia Africa based in Singapore. Mr Shatkh
i a Fellow of the Institute of Chartered Accountants in England and Wales,

ARSHAD SAEED HUSAIN
Chief Executive Officer

Arshad Saced Husain is the Chief Execative Officer of Abbott Pakistan Ltd, Earlier he was
Managing Director for Syngenta Pakistan Limited and President Director, PT Syngenta
Enclomesio. Arshod s Co-Chairmon of Pharma Burenu ond is also on the Executive Committee
of the Swiss Business Council and the American Business Council in Pakistan. He is a
member of the Board of Trustees of the Abbore Staff Provident Fund and Abbore Staff
Pension Fund. He has a Bachelor's Degree (Honors) with specialisation in International
Trade & Developmoent from the London School of Econemies & Political Science, University
of London.

ANGELO KONDES
Director

Angelo Kondes is part of the Board of Directors of Abbott Pakistan Lid. He currently serves
as Regional Director - Middle East, Africa & Pakistan at Abbott, He has also been the
General Manager for South Africa, General Manager for Saudi Arabia and Acting General
Manager for Indiaat Abbott, Angelo Kondes holds a degree as B Proc (Attorney) in Law
from the University of Witwatersrand in South Africa. He also has a Marketing Management
Diplum:t from Damelin {':u"{,';_.,'l:,

SYED ANIS AHMED

Mrector

Anis Ahmed s part of the Board of Divectors of Abbot Pakistan Lrd. He is currently the
Chief Financiol Officer ar Abbott Pakistan, Ams is a member of the Board of Trustees of
the Abbote Staff Provident Fund, Abbott Stalf Pension Fund and Abbott Workers' Profit
Participation Fund. He has 20 vears of post qualifieation experience in Finance, Taxation,
IT, Corporate Governance and Compliance. Prior to Abbotr, he was associated with AF.
Ferguson & Co. and Philips Pakistan. Anis i a feflow member of the Institute of Chartered
Accountants of Pakistan,
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KAMRAN Y. MIRZA
Director

Kamran Mirzais part of the Board of Directors of Abbort Pakistan Lud, He is currently the
Chief Executive Officer of the Pakistan Business Gouncil. He has also served as the Chief
Executive Officer of Abbort Pakistan for 29 vears. He serves as Director on the Boards of
Safari & Outdoor Club of Pakistan, International Steel Lid, Karnwan-e-Hayat and Edueation
Fuannd for Sindh (EFS) He is also o Member of the Quality Control Board, Tnstitute of
Chartered Accountants in Pakistan. In the past, he has also served as Chairman, Karachi
Stock Exchange (KSE), President, Overseas Chamber of Commerce & Indusory (OTCCT),
President American Business Council (ABC), and Chairman Pharma Bureou. He is a qualified
Chartered Accountant from the Uniced Kingdom.

SHAMIM AHMAD KHAM
Director

Shamim Ahmad Khan is part of the Board of Directors of Abbott Pakistan Led. Fe also
servies on the Boards of Packages Limited and 1G] Dsurance Lid, He is also a Member of
the Advisory Commirtee of Centre for International Private Enterprises (CIPE) After
joining the Civil Service of Pakistan in 1962, Mr. Shamim Abmad Khan served in various
senior positions in Government of Pakistan and retired as Seceetary, Ministry of Commerce.
For ten vears, he worked as Member and later as Chairman of the Corporate Law Authority,
the regulatory body for the corporate sector in Pakistan. He was the founder Chairman

of the Securities ond Exchange Commission of Pakistan,

ANIS SHAH
Director

Anis Shahis part of the Board of Directors of Abbott Pakistan Lt Currently he is working
as Operations Director at Abbore, He is a member of the Board of Trustees of the Abbort
Staff Provident Fund, Abbott Staff Pension Fund and Abbote Workers' Profit Participation
Fund. Anis has 36 vears of experience working in the fields of Quality, Operations and
General Management with Abbott, GlaxeSmithKline, Bristol-Myers Squibb and Sanof
Pakistan. He has a Bachelor's degree in Pharmacy (Gold Medalist) from the University of
Rarachi, Pakistan,
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CORPORATE GOVERNANCE

PERFORMAMNCE EVALUATION OF THE BOARD

The Board of Directors act as governing trustees of the Company on behalf of the sharcholders while carrving out the Company’s mission
and goals. The Board of Directors sets the following evaluation eriteria to judge its performance.

a. Complinnee with the legislative system in which Abbott Pakistan operates, particularly Companies Ordinance, 1984, listing regulation
of Stock Exchanges, and the Memorandum and Articlés of Association of the Company.

b, Review of the strategic plans and business risks. monitor Company’s performance against the planned objectives and advize the
MANAEEMent on strategic initiatives.

¢, Establishing adequate internal control system in the Company and its regular assessment through self assessment mechanism and
internal audir activities.

d. Ensuring required guorum of Board meeting is available, in order to have detailed deliberation and gualicy decision on matters of
sigmificance.

e, Ensuring eraining of Board of Directors including new appointmenis such that each member is fully aware of his roles and responsibilities,
PERFORMAMNCE EVALUATION OF THE CHIEF EXECUTIVE

The Chief Executive Officer, being part of the Board, is present in every meeting of the Board. The CEO provides an overview of the
Company's performance to the Board and addresses any specific questions by the Board members. The performance of the CEQ is assessed
through the evaluation system set by Abbotr Pakistan, The principle factors of evaluadon include fnancial performance, business process,
compliance, business excellenee and people management.
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BRIEF TERMS OF REFERENCE
OF BOARD COMMITTEES

AUDIT COMMITTEE

The Committes comprises of three members, all of whom are Non-Exceutive Dircctors, The Audit Committee meets at least four times
ayear, The Company Seerctary acts as secrerary oo the Audit Committee. The brief terms of reference of the audic committee are as
follows:

*  Review quarterly, hall vearly and annual finaneial statements of the company prior t their approval by the Board of Divectors.

*  Heview preliminary announcements of results prior to publication.

» At least once a year, the Audit Committee shall meer external anditors without Chief Financial Officer and Chief Tnternal Auditor.
s At leasr ange a vear, the Audit Committee shall meet Chief Internal Auditor withour Chief Financial Officer and external auditors,

= Recommend the appointment of external auditors to the Board of Directors and consider any questions of resignation or removal
of external auditors, if any, audit fees, and provision by external auditors of any service in addition to audit of Anancial statements,

»  Review management letter issued by the external auditors and management response therets,

= Determination of appropriate measures to safeguard the Company’s assets,

= Consideration of any other issue or matter as may be assigned 1o the Committee by the Board of Directors,
BAMKING COMMITTEE

The Committee comprizes of a Non-Executive Director, two Executive Directors (one of the Executive Directors is an alternate Director)
and Chiel Executive Officer. The Banking Committee approves manters relating to apening, closing and day-1o-dav operations of bank
avcounts, issuing such instruetions to the Company's bankers with regards to the Company's banking transaction and business, as it may
consider appropriate.

HUMAN RESOURCE COMMITTEE

The Committee consiats of Chiel Executive Officer and two Non Executive Directors, The HE Dircetor acts as Secretary to the Committee.
This Sub-Committee of the Board is responsibie for reviewing the remuneration and benefits of the Chief Executive Officer, Executive
Directors, Company Secretary and Chief Internal Auditor, The meering of the committee is held at least once in a vear,

SHARE TRAMSFER COMMITTEE

The Committee comprises of Chiel Executive Officer and two Executive Directors (one of the executive directors is an alternare director).
The Company Secretary acts as secretary to the Committee. The Commitiee approves registration, transfer and transmission of shares,
Moreover, italso issues and eancels share certificates including duplicate share certificates.
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BOARD COMMITTEES
ATTENDANCE

AUDIT COMMITTEE
NAME

Shamim Ahmad Khan
Munir A, Shatkh
Kamran Y, Mirza
Syed Anis Ahmed
Maria Memon

Malik Saadatallah

CATEGORY

Chairman - Non Executive Director
Member - Non Executive Director
Member - Non Executive Director

By Tnvitation - Chief Financial Officer
By Invitation - Chief Internal Auditor
Secretary

HUMAN RESOURCE COMMITTEE

MAME

Munir A, Shaikh
Arshad Saeed Husain
Shamim Ahmad Khan
Shahrukh Masoad

CATEGORY

Chairman - Non Executive Director
Member - Chief Executive Officer
Member - Non Exceutive Director
Secretary

SHARE TRAMSFER COMMITTEE

MAME

Arshad Saced Husain
Anis A, Shah

Syed Anis Ahmed
Malik Saadatullah

BANKING COMMITTEE
NAME

Munir A, Shaikh
Arshad Saced Husain
Aniz A, Shah

Syed Anis Ahmed
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CATEGORY

Chairman - Chief Executive Officer

Member - Alrernate Direceor to Thomas C. Frevman
Member - Chief Finaneial Officer

Spcrecary

CATEGORY

Chairman - Non Executive Director

Member - Chiel Executive Officer

Member - Alternate Director to Thomas C. Freyman
Member - Chief Finaneial Officer
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DIRECTORS’ REPORT

The Directors take pleasure in presenting their Report together
with the audited financial statements of the Company for the
vear ended December 31, 2013,

OPERATING RESULTS Ry in 000
Profit for the period before taxation 3.686.223
Taxation (L157.374)
Profic after taxartion 2,528,849
Other comprehensive income - net of tx 158,602
Un-appropriated profic brought forward 1,B77 661
Transfer from Un-appropriated profit {1,750,000)
Prafit available for appropriation 2815112
APPROPRIATIONS
- Final dividend 2012 Rs 4 per share {301,601)
- Interim dividend 2013 Rs 3 per share (293,701)
Un-appropriated profit carvied forward 2,129 810
=

FINANCIAL PERFORMANCE

Net sales for the vear inereased 13% over prior year. Gross Profit

T

=
L

i

ratio at 38% was 1% better than previous year, primarily duc o
product-mix, and effeetive cost controls.

Profic after tax for the vear inereased by 21% over prior vear,
Earnings Per Share was Rs 2583 (2012 Rs 21,35}

Your Directors are pleased to announce a final cash dividend af
s 400 por share (2002: Rs .00 per share), which s in addition
toan imterim cash dividend of R 2.00 per share (2012: Rs 3.00
per share) paid to the shareholders during 2003,

SEGMEMT-WISE SALES AND MARKET PERFORMANMNCE

Pharmaceutical sales inereased by 12% over prior vear mainly
due to unit growth and improved product-mix. Anti-infectives,
gastro preparations, and pain management recorded strong
double digit Erﬂ'l.'-\-'ﬂ'l.

Mutritional sales for the year posted 26% growth over prior
year due to volume growth and selective price increases on
certain products, Pediasure, Glucerna and Ensure posted strong
double dip;it H‘r::'wl:h.

General Health Care (GHC), Disgnostic and Dinbetes Care sales for
the vear grew by 4% over prior vear mainty due tolower incidence
of dengue resulting in unfavourable trend for Mospe! sales.
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INDUSTRY OVERVIEW

The pharmaceutical imdustry in Pakistan is currently estimated
at approximately U85 § 2.0 billion as per IMS December 2013,
MAT. The share of MNCs in terms of value is 41.5% a8 compared
to the national cofmpanies’ shire of 58.5%. This is mdicatve of the
groawing footprint of local companics as some MNCs scale back
operations due to lack of 2 pragmaric regulatory environment and
pricing framework. Pakistan's pharmaceutical / nutrition market
grew by approsimately 14.7% in 2013 (TVS Dec. 2013, MAT)L Your
Company achieved a growth of 15.4% consolidating its position
as the second largest pharmaceutical company in Pakistan,

MARKET SHARE

Abbott Pakistan achieved a marker share of 6.6% as per TMS
{Dee 2013, MAT) in the pharmaceutical and nutrition market
(2012 market share: 6.5%).

MANUFACTURING
Your Company manufactires over 196 SKUs of different

pharmaceutical and general health care products for local and
export markets.

CAPITAL EXPEMDITURE

In keeping with the Company’s commitment to enhance
productivity and good manufacturing pracrices, Rs 973 million
wias spent on varions capital projects such as capacity
enhancement for tablets manufacturing, cogeneration of
electricity and steam and procurement of manufacturmg and
serviee equipments aimed at improving produetiviny
LIQUIDITY MANAGEMENT AND CASH FLOW STRATEGY
The Company has developed and implemented a formal eash
flow moenitoring mechanism whereby cash inflows and otcflows
are projected and monittored on a regular basis. This ensures
sulficient availability of funds atall Gmes while penerating
optimum rewwrns through placement of surplus liquidity in
various available investment avenues.

The Company follows a prodent investment steategy for
placement of surplus funds, These funds are generally placed in
short-term bank dupuﬁits.

A monitoring svatem is in place 1.l.'|"|1::r|::13!.r' the Company's existing
investment portfolio and new proposals for funds placement are
reviewed by the investment Committee comprising members of
SN0 management.
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EVALUATION OF COMPANY'S PERFORMAMNCE

Far the purpose of evaluating the performance of the Company,
the management uses various indicators that include imdusery
growth, position of peer companies in relevant therapeutic arcas,
prioe vears' performance, macro economic indicarors and business
environment impacting the Company.

On the basis of these, budgets are formulated and actual
performance measured against the budget ar regular intervals
during the vear so that remedial action is taken ona timely basis,
This exercise is carried out for all the business segments of the
Company. The management believes that these indicators will
continue to be relevant in the future,

RISK MANAGEMENT

The Company’s overall risk management program focuses on
minimizing porential adverse effecrs on the Company's
performance. The everall risk management of the Company is
carried out by the Company’s Senior Management Team and the
results are shared with the Board of Directors, This entails
identifying, evaluating and addressing strategic, financial,
commetrcial and operational risks faced by the Company. The

Senfor Management Team also carries out a SWOT analysis of
the Company and its products. On the basis of the SWOT analysis,
key challenges are addressed and opportunities identified, action
plans developed and executed to achieve the long term strategic
objectives of the Company,

CONTRIBUTION TO NATIONAL EXCHEQUER

Your Company has contributed Rs 2,479 million (2012: Rs 1,988
million to the government on account of various government
levies including income tax, custom duties and sales tax.

EMVIRONMENT, HEALTH AMD SAFETY

A number of environment, health and salety refated initiatives
were undertaken during the vear to ensure provision of an
envirommentally friendly and safe workplace for our emplovees,

BUSINESS PROCESS IMPROVEMENT

As part of a continuous productivity improvement program, yvour
company has been certified on Class A Plus program, which is a
prestigious recognition in operational exeellence.

Variows projects related to improvements in vield and productivity,
enerpy conservation and waste elimination have been implemented,
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To remain competitive, vour Company has been continuously
making investment in production facilities for process
improvement, energy conservation and to improve qualiny and
ensure comphiance, New material source development and
upgrading of utilities infrastructure were two foeal areas in 2003,
aimed atimproving productivity to mect furure challenges,

As a parr of Quality Management System improvement, an
intensive education program on prevention of human error on
the manufacturing floor has been implemented at site to avoid
risk based human error,

Various Business Process Tmprovement indtiatives greatly contribuated
towards improving vour Company's finaneial performance,

HUMAN RESOURCES

Your Company was rated among the Top 10 Leading Emplovers
in Pakistan and the Mumber 1 Pharmaccutical Company 1o Work
Forin the country by Rozee.pk {an online job provider) in
association with YouGov, a global leader in public opinion and
consumer behavior polling, Ouwr focus continueed on attracting
and retaining a diverse mix of talent from various backgrounds,
Your Company continues to provide career development
oppormnities o is emplovees in order to retain the best malent
Remuneration packages were benchmarked with peer groups to
ensure compatibilioy with the market with the objective of
improving the quality of life of Abbott employees. Learning &
Development (L&D) continued during the year with many
emplovees attending different workshops, seminars and trainings
which not only improved their skill set but also marked the
presence of Abbott at various learning forums in Pakistan. Going
forward, a more focused approach to L&D through customized
cross functional programs is being undertaken,

GLOBAL CITIZEMSHIP

Ar Abbort, we belicve that responsible, sustainable businesses
have an important role to play in building a healthy, thriving
society. This commitment to global citizenship shapes the way
we operate, the people we hire, the serivities we support, and
the relationships we form, To transform our glabal citizenship
ambitions into sustainable ideas, Abbott focuses on four key
priorvitics: Innowvating for the Future, Enhancing Access,
Protecting Patients and Consumers and Safeguarding the
Environment, Working in partnership with others, Abboro
leverages its core business expertise and resources to create
sustainable solutions in countries around the warld.

SUBSEQUENT EVENTS

Mo material changes or commitments affecting the financial
position of the Company have taken place between the end of
the year and the date of this report.

BUSIMNESS CHALLENGES AND FUTURE OUTLOOK

The company remains vulnerable to energy price escalation,
inflation and devaluation of Pak Bupee. Higher fuel and encrgy prices
are of particular concern to the industry. Due 1o lack of a transparennt
pricing mechanism the minimal adhoc pricing adjustments are not
conducive to the growth af the phamaceutical indusery.

The Drug Regulatory Authority is of eritical importance for the
pharmaceutical industry. The establishment of an autonomous
Drug Regulatory Authdarity o regulate the manufacmire, storage,
distribution, import and sale and advertisement of drugs isa
weleome step. We hope that the Authority will provide strong
suppaort to the industry in addressing its long outstanding issucs,
The violation of Intellectual Property Righes continues to be o
concern for the industry, Concrete steps need to be taken to
discourage both piracy and counterfeit. Effective implementation
of such rights will protect consumers, ns well as the industry,

AUDITORS

The present Auditors M/s M. Yousul Adil Saleem & Co.,
Chartered Accountants, retire. The Board of Directors endorses
the recommendation of the Audit Commitee for the appointment
of Ernst & Young Ford Rhodes Sidat Hyder as auditors of the
Company for the financial vear ending December 31, 2004,

PATTERN OF SHAREHOLDING

A statement showing the partern of sharcholding fn the Company and
additional information as at December 31, 2003 is given on pagee 116,
The Directors, CEQ, CFO, Company Secretary and their spouses
and minor children did not carry out any transaction in the shares
of the Company during the vear.

HOLDING COMPANY

As at December 31, 2013 Abbott Asia Tnvestments Limited, UK
held 76,259,454 shares. The ultimate holding Company is Abbott
Laboratories, USA,
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COMPLIANCE WITH THE CODE OF CORPORATE
GOVERMANMCE

As required by the Code of Corporate Governance 2012, the

Birectors are pleased to state as fial v

» The financial statements, prepared by the management of the
Company, present fairly its siaee of affairs, the results of is
aperations, cash flows and changes in equity.

«  Proper books of account of the Company have been maintamed.

« Appropriate Accounting policies have been consistently
applicd in preparation of financial statements. Accounting
estimates are based on reagonable and prudent judgement.

« Tnrernational Financial Reporting Standards, as applicable in
Pakistan, have been followed in preparation of financial
statements and any departure there from has been adequarely
disclosed and explained.

« The Company maintains a sound internal control system
which mives reasonable assurance agninst material
misstatement or loss, The internal contral system is regularly
reviewed.

* There are no doubis upon the Company's ability to continue
as g‘t}i"x CONCErn.

« Keyoperating and financial data for the last six years iz
summarized on page 56,

« Ouestanding eaxes, statutory charges and duties, if any, have
been duly disclosed in the Financial Statements,

« Significant deviations, from last vear in the operating resuls
of the Company have been highlighted and explained.

» Inaccordance with the criteria specified in elause (x1) of the
Code, three directors of the Company are exempt rom the
requirement of Directors” traiming progron and the rest of the
Directors will be trained within the presceribed time period
during June 30, 2012 to June 30, 2006, All the directors on the
Board are fullv conversane with their duries and responsibyilities
as divectors of corporate badies, The Board had arranged an
orientation course of the Code of Corporate Governance [or
its directors in the previous vears to apprise them of their role
and responsibilities,

* There are no outstanding loans, TFCs, sukuks or anv other
debt instruments,

» The value of investments made by the staff retirements funds
as per their financial statements are as follows:-

54

Vilue (Rs in millions)

= ALPL Pension Fund (Based on year ended December

31, 2012) = audited 2,042
« ALPL Provident Fund (Based on vear ended December
a1, 2012) - audited 691

« During the period, four meetings of the Board of Directors
were held, Attendance by cach Director/ CFO/Company
Secretary was as follows:

DIRECTORS / CFO | COMPANY BOARD MEETINGS
SECRETARY ATTENDED
L Mr. Munir A, Shaikh 4

2. M Asif Jooma® 1

3. Mr. Arshad Saeed Husain®* 3

4. Mr: Roland W, Kaug=** 1

5  Mr Angelo Kondes®*** 2

6. Sved Anis Ahmed - Director & CFO 4

7. Mr. Anis A. Shah - Alternate 4

Bireetor to Thomas C, Frevman
& Mr. Kamran Y, Mirza 4
@, Mrshamim Ahmad Khon +

10, Mr, Malik Saadarullah (Company Secretary) 4

* Resigned from the Board woe L April 4, 2013

“* Appointed to the Board w.e £ April 5, 2013

*** Resigned from the Board w.ef, February 14, 2003

wess Appointed to the Board woe.f Februdry 15, 2003

MNumber of Board Commitees’ meetings and atendance therein
is included on page 48,

ACKNOWLEDGEMENTS

The Board of Directors would like to toke this opportunicy to
express its deep appreciation of the commitment, lovalty and
dedication of the emplovees.

Wewould also like to acknowledge the support and cooperation
received from our esteemed customers, suppliers, bankers and
other stakeholders.

=
o
Munir A, Shaikh
Chairman

February 13, 2014
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KEY PERFORMANCE INDICATORS

2013 2012
Sabes Revenue R in million 1727 15216
Return on Equity % 189 31.2%
Earmings per share R 2583 235
Shareholders’ Equirny s, in million BraY 6,707
Total Assets Turnover Ratio Times 168 Lg2
Current Ratio 156 iy
Markot Capitalization s, in million Jn.524 22468

KEY OPERATING AND FINANCIAL DATA

Decomber 31, November 30,
X3 o on 2014 004 o0k
Regared

Financial Position Rupees in 000
Balance Sheet
Fixed Assits

- Proparty, plant and equipment 3)R3735 262915 2 298,062 LETTS%6 1662785 1,560,835

- Intangible aseet HLB15 58,835 76,055 - - -
Other Non-Current Assots 44064 500 55449 56,152 42,606 33746

Current Assets TENE 590 587304 4975763 AB36AT3 325N1E5 3455129

1 A7

Iasued, subscribed and pazd-up capital | ATRO03 ampoz gr00s | 970,003 | G003 | Grong
Capital Reserves JM1,030 262308 223247 197167 173853 154,777
Revenue Reserves TAbR 232 466,083 AORINAT 1736369 2085604 2434782

Non-Current Liahilities 103,562 199357 | 165219 | n5182 | n9627 | 100,606
Current Linhilities 13T 243251 2053927 1,762,700 1,606,489 1,380,592

LB ERD

afrd 2

Balance Sheet Analysis - Assets

2469 Tasp

M3 2493
zim 2
201 21
zmin zma
=0HrR 200%
TR 208
2.0 0Hy AR 00 HH Rigdnind R LY AL DMy 000 LT pLbuLL) FEDT
Fa m Millon Fa, m Million
B Tmul Eguny Maw-Curreme Ligalisi;c 8 Currem |isisia B Wi Currem AsiAs B Cwveer AlAEs
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OPERATING AND FINANCIAL TRENDS

Twelve monthis  Twelvemonthe  Twelve momths  Thireenmonths  Twelvemonthe  Twelve months
prded Decemtber  epded Decomber  ended Decomber  endad Decomber  endad November ended November

31, 2011 31,2012 i1, 2011 31,2010 a0, 2004 30, 204
Restated
Rupees in ‘000
Profit and Loss Account
Net sales inehading toll manufacturing service oo fFarase | 15316253 | L2049 | 10095701 RASD1IE 7123412
Gross profit 6,621,646 5702828 4,566,478 3587038 231031 LAG9005
Operating profic ABBAITY 3.H6.363 2378042 L7787 BTE.503 1,240,583
Profithefore taxation 1486233 | 3004137 2AT4R6 1741257 875078 1237870
Taxation LISTa74 924042 730,240 564,313 266,906 373652
Profit after tmation 2,538.840 2090095 1644 586 LI76.544 GOAOTL BH422T
(rdinary cash dividends * LERL 685,302 7402 480502 1174804 49,502
ERITDA ** 40B7276 338337 2657942 2000889 1,084,803 1443585
Cash Flows
Operating activities FETERES 2504703 LTT2876 017,503 LO747sT 607,282
Investing activities {EA0A9]) {485,630) (643,800) {374,785} (1582000 442,515
Financingactivities | bHAS2H) (687.188) (494.836) [4%4.415) {1,174,262) (404,426
Cash and cash equivalents at the end of the year | period sa00s | 170212 1453327 #15,087 e LO51489

* Includes final dividend amounting to Re. 291,601 million proposed by the Board of Directors subsequent 1o the yosr end
“* EBIT DA { Earnings Before Interest, Taxation, Depreciation and Amortisation)

Profit and Loss Analysis - Sales and Other Income Profit and Loss - Expenses
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Twehwmootht.  Twelvemonths  Twelvemonthe  Thirteea months  Twelvemonths  Twehve months
ended December  ended December  ended December - ended December  ended November - endod November
31, 2003 31, 2012 1, 2011 31, 2010 30, 2004 0L 2008
Restted

Ratios Linit
Profitability Ratios
Grogs profit ratio % EHEN 3TE% 0% 33N 275% HI%
Wit profic 10-£ales % HT% 1% 127% 10.7% 2% 121
EBITOA * mangin o sales " 5 . 2205 5% 153 128% 21.3%
Opirating beverage ratia Thmes il 0.2 inif 0ié (IS (i) oir
Retwrn on equity | return on

eapiral emploved ", a6 08 2% N A00% 1RAY 243%
Retum on assets % FLAN 4% 12I% 203%, 123% 173%,
Liquidity Ratins
Current ratio 156 b 242 1 any 230
Quiick / Acid test ratio b 1.6 L 067 0.4 134
Cash e Current Liahilities Times L7 L3 [} 146 048 076
Cash flow from operntions to Sales. Times iy 0 014 L] oz 0,09
Activity / Turnover Ritios
Mo of dovs in inventory [hays EURES a0 D067 R 100, 28 107
M of davs in recervahles Days 1L20 174 752 04 i b
Mo of dovs in payables [havs 1878 4733 4376 5100 46,76 AL4R
Invesrtary Turnover Times ing 40 irs im EEL 304
Debtiors Turiover Thitves o RiRL1 4.3 Ab64 4152 4723
Creditors Turmover Times Tak pi| o 15400 78 700
Operating Cyvele Irays 5239 S540 4043 oA} Bz 621
Todal sssets urnover ratia Times 168 182 L 24 LG 146
Fiued assrts armover ratio Times sA2 L] 0 .l il 463
Investment | Market Ragios
Basic / Diluted Earmings per share R= 1588 nas 1830 1202 623 HH2
Trice earmings ratio Times 1533 n7s S44 0z 15.51 1246
Dividend yield ratio % R iM% 1% 4.0% 124% 4.5%
Dividend pay out et Times (w27 [TEE] 15" 042 L93 057
Dividend cover rtio Thinies 1 305 280 240 052 L
Cash Dividend per shore s, 00 TN 00 S0 120000 S0M)
Break-up value per share wich,/withous

surplus on revaluation of fved assets Ra, ARa5 G851 5107 3996 T35 345
Fonus share bssued Number . - - . - .
Mo of shares at end of vear perind Number ST0,302 D7900,302 97900, 302 700302 97900,302 700,302
Market Capitalization Ra. in ntillion JREM RERTY] G759 144 G440 10,769
Market value pershare ot the

el of the yiear fperiod Rs 9350 22950 wre 10574 A I
Mnrkiet value per share (High) Rs 56,00 13400 103,00 126,50 12642 23305
Market value per share (Low] Rs, |¥225 LN 7925 7R H500 109,36
Conmbution m National Exchequer  Rs in million 24M 1985 1794 1,507 I baz b
Capital Siructure Ratin
Imlerest cover ratio Times L24Hi3 135506 T4 49437 34702 458.81)

Winte: Rabex inelude mll manofactaring wervice fee

* EBITDA (Earnings Defore Tnterest, Taxation, Depreciation and Amortisation)
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COMMENTS ON FINANCIAL RATIOS

Profitability Ratins

The increase in profit after tax by 21% compared to prior vear is mainly aoributable oo fovourable product mis, better price nogotintions and
effective cost controls,

Thuee to the reasons mentioned above, Gross Prafit ratio increased m 3850 in 2003 from 375% in 2012 and Net Profit to sales ratio increased
o 14.7% in 2013 from 13.7% in 2002,

Liquidity Ratios

The increase in cashflows from operating activitics is maimly attributable w improved profitability and beteer working captial management
which accordingly resulted in increase in cash and cash eguivalents by Rs 1107 million as compared to prior year end,
Increase in cash & cash equivalents has resulted in increase in liguidity raties sich as corrrent eatio (2003: 3,56, 2002: 2711, quick / acid test
ratio (2013: 237 2012: L66) and cash to current Habilities (20013 1.76, 2012 1.15).

Activity / Turnover Ratios

Operating cyele has declined overall from 5540 days in 2013 1 5239 days in 2013 mainly due w berer inventory management which has
resulred in reduced number of days in inventory,

Total assets turnover ratio declined from 182 in 2002 to 168 0 2003 due oo inerease in cash & cash cquivalents as explained above,
Fixed azsets turnover ratio declined rom 6.00 in 2002 0o 582 in 2003 due to increase in capital expenditure from 671 million in 2002 0 973
million in 2013 mainly due ts capacity enhancement for tablets manufocturing. Cogen acquisition and procurement of mamifacturing and

service squipments aimed at improving productivity,

Investment / Market Ratios

Enrnings pershare increased from Bs 20135 in 2002 o Bs 2583 in 2003 82 a result of the inerease in profit after tax by 21% compared to prior
year as mentioned above,

P/E ratio increased from 10075 in 2002 to 15,23 in 2003 and dividend vield ratio decreased from 21% in 2002 o LE% in 2003, mainly due 1o
the increase in market price per share from 22950 in 2002 to 33,50 in 2003,

mividend cover ratio increased to 3,69 in 2003 from 3.05 in 2002 due to fnerease in the profic after s by 20% compared to prior yean
Break-up value per share has increased from Rs 6851 in 2002 1o 8935 in 2003 due to increase in total equity this year by 203987 million as
eompared to prior year,

Market capitalization has increased from Rs 22.4%6 million in 2012 1o Bs 38,524 million in 2003 due 1o increpse in market price per share
fronm 22950 in 2012 w 393,50 in 2013

Capital Structure Rating

There is mio short-term oF long-term debt as at balance sheet date, therefore capital structure ratiod lile Anancial leverage ratio, weighted
average cost of debt and debt to equity ratio ane not relevant.
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GRAPHICAL PRESENTATION Key Operating & Financisl Data
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Balanece Sheet

Total Equicy
Mon-Current Liabilities

Current Liabilities

Total Equity and Liabiliee:

Non-Current Assels

Current Adsers

Profit and Loss Account

Met sales including toll manuincmrng

servige fee

Cast of goods sold and services

Selling and distribution expenses

Admmistrative expenses

Other income

Other operating charges

Finanee cost

Profic before txation

Toaxcatiom = met

December 31,
Mz

Decembor 31
M2

3 Decentber 31,

201

December 31,
2010

VERTICAL ANALYSIS

Movember 30,

November 30,

2009 20038

Restated

Rupses in - 000

Hupes in (00

Rupees in - 000

Rupees in 000

Rupees in " 000

Rupees in * 000

R260414

TRYUR SN

6,707.304
189,557
2432911

2742498
6587364

5,186,183
165,219
2053927

2AZUI66
4975763

1912519
115,182
1,762,700

Tiadh i

1,933,748
ABROATA

3 238460
n9.627
1606489
TR
1,705,391
3,250,185

TEWRD

568512
LU
1380502

(AR

1,544,551
3455129

Twelve months
ended December
1, 2003

Twelve months
ended December

31, 2002

Twelve months
ended December
A1, 2011

Thirteen mionths
ended December
A1, 2010

Twelve months
ended November
A0, 2009

Twelve months
ended November
30, 20WkR

Restated

Rupees in 0060

Rupees in ()

Rupees in ° (0

Rupces in * 00

Rupees in 000

Rupees in ' (040

I7 217258 1000

10,595,412

JATLAM

Soel, I N

15,216,253
9513425

2212421
Jad 404

101,01 12546,963
625 £ 2R0490

1,894,390
295823

10 100,955,701

640 T308 63

1,601, 1411
267915

ATV EAHLIS

a6.3 6,128,987

1,252810

200,943

7123412 10010

54407 f5.3

1094405
174,511

A THR M
173,059

A6T1HG

B 145,913
183,430

311980

2A76,265
2460
24046840

1,818,022
100,070
182,314

H66, 378
141,880

120765

1,200,089
105,545
63,051

3689179

056

LA5T374

36,363
1,226

924,042

2,378,042
3216

7A0,.240

L744.787
3530

Se4.313

B7E, 503
3535

206,006

L4583
2,704
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HORIZONTAL ANALYSIS

2012

Becember 30,

Movember 30,

011

Drscember 31,

2009 208

Restated

Novenber 30,
24 2008

2012 2011 M0
% increase / (decrease) over preceeding year *

Rupees in * 000

Balanee Sheet
Total Equity
Meri=Current Liabilicies

Current Liahilities

Total Equity and Liabilites

Non-Current Asieis

Current Assels

RT47 265

203562

2 217077

11650004

2260414

T.HE, 55H)

6,707,304 5,186,183 2912530 F2IRA60

189,557 165,219 115,182 627

2432910 2053927 LG 1,60 489

2742498 2429566 1933748 1,705,391

1,587,304 4475763 AH56,673 2250185

3568512
100, 60k

1,360,592

5049710

1,594,581

AA455,129

Twelve months
ended
December 11,
RfhE]

Twelve months Twelve manths
ended ended
December A1, December 31,

ma i

Tiwelve manths
ended
Movensher 30,
2009

Restaned

Thireen months
ended
December 31,
b 1) ]

Twehve months

ended

Novermber 30,

kLI

Twebve months

ended
Decienber 3,
q3

Twelve maonths Twelve months

ended
November 30,
28

Twelve months
ended
Kovember 30,
MR

Thireen months
ended

Twelve monghs

ended eried

Decemiber 31, December 31, Diecember 31,
. || e} 20 i

% Increase [ (decrease) aver proceeding vear *

Rupees in * (0K

Profit and Loss Account
Mot sales including toll manufactering
service fee

Cost of goods sold and services

Selling and distribution expenses

Administrative exponsces

17217358

LLA95.612

2471404

B R

15,218,253 12,946,968 16,995 701 450,118

0513425 £.280,400 TANR GO GIZRORT

{005 ATH

321240 1,504,390 1601100 1,252 8210

344494 295823 267915 201,943

7123412
4654407
TR T
10 405

174,511

Other income

{ither operating eharges

ATR3A04
JTA050

AGTIRA

2145013 | 2476265 118022 B, 378

183430 142460 10%07% 141,890

312,980 240,680 IR2.314 129765

1.200,080
105,545

fA,051

(2500
405

Fiiianee cost

Profit hefore tnxation

Taxaticn - net

Profir (e the v .'|-.'II-.||!

SA8L1Te

2058

3,006,363 2378042 1,734,787 #8503

1226 3214 2,525

RUrL RLD TR0, 240 564,313

2000.005 L P

1240583

1704

* compared with restated lgpures except for-2001, 20012 & 2003
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STATEMENT OF VALUE ADDITION AND ITS DISTRIBUTION For The Year Ended December 31, 2G13
3 2012
(Rupees ‘00K (Rupees "00(0) %%
Wealth Generated
Totwal revenue inclusive of sales tx and
ather income 17905313 15,738,391
Bought-in-materials and services 11,013,321 0.846,145
6,891,992 OB, LMY, 5503 2446 T,
Wenlth Diseribution
To Employees
Salaries, wages, allowances and staff welfare |.873.989 171, 1,839,373 31.22%
To Government
Income Tax 1,217,158 176605, 53,054 16.17%
Workers' Funds and Central Research Fund 206476 43005, 253,835 4.31%
Sales tax and exeise duty 414,004 G024 338,704 575%
1,938 623 708% 1.545,637 26.23%
To Sociery
I I O R I Z O N I A L “ﬂl'lﬂfiﬂl'l& Q75 oo, 704 L
T Prowiders of Capitol
Dividends = GHE. 302 GOS, BH5.302 11.63%
A N A L I S I S To Providers of Finance
Finance cost 2056 004", 2226 (L0
Retaingd in the Business .
Depreciation and amortisation 98,047 ATEN 336,764 | 572%
Added o Unappropriated profit 2,002,150 Q05 1,482,150 35 158
200,247 A4.83% 1.81%,5914 BT,
b, A4, 992 (EALER N 5,892,246 ML O0%

* Dividends include final dividend amounting to Rs. 390600 million proposed by the Board of Directors subsequent to the year
end,

2013 2012

[ R —
B ToGmyrnmpni
B ToSoawts

B 7o Providers sl Capiial

i Pl il Finissis

. Watamisd m ghe Bypwmess

B 7 Emphies

B T S

B Tosacuay

B T Providers of Capatal
T Prowid irs il Ftudiics

. Fariamgal m the Paarseazas
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CASH FLOW STATEMENT-DIRECT METHOD For The Year Ended December 31, 2013 QUARTERLY ANALYSIS
2013 2082 Jan - Mar Apr-Jlun Jul - Sep Oer - Dec Jan - Dec
i 000) W00 % 2018 % 203 % 00 % 03 %
CASH FLOWS FROM OPERATING ACTIVITIES
Cash receiprs from customers 17246220 15,105.037 Net Sales 3840910 22% | 4,381,307 26% | 4166602 24% | 4828439 23% | 17217258 100%
Cash paid to suppliers / service providers (11,031,261) (9,447,991) Gross Profit 402215 21% | 1765863 27% | 1639137 25% | 1813431 27% | 6,621,646 100%
Cash paid to employees (1,841413) (1,788.573) Profit after tax 459,035 18% | GBO057 27% | 614898 24% | 774859 31% | 2,528,849 100%
Payment of rovalty and technical service fee (156,057) (116,664)
Payment of retirement funds (189.512) {166,209)
Income taxes paid (1L115,7659) (Q50,9040) Qum‘ttrlg Auikysis
Payment to othier statutory charges {426.310) {127.542) e Mo e den ML DT
TLong-term deposits - net {366) 359
Long-term prepayvments - net (1,574) 2186
Net cash inflow from operating activitics 2483858 2500703

CASH FLOWS FROM INVESTING ACTIVITIES

Fixed capital expenditure (972 520) (670,823)
Sale proceeds from dispasal of property, plant & equipment A5,3A7 26,600
Interest income received 246,662 158,503 Sales - Mot Griss Profit Profit after tox
Net cash outflow from investing acrivities (H90,491) (485,630
CASH FLOWS FROM FINANCING ACTIVITIES
SHARE PRICE SENSITIVITY ANALYSIS
Finanece cost paid (2.956] (2,226)

Dividends paid g g Share price in the stock market moves due to various factors such as company performance, gencral marker sentiment, economic
RELIERAS Fshs (683,572 (684,962) events and interest rates, ete, Being a responsible and law-campliant Company, Abbott circulates price sensitive information to
stack exchanges in accordance with the requirements of listing regulations on a timely manner, During the vear 2013, Abbott share

Met cash w from financi 686,528 % i § Y 3 :
ks g o St oot (S84, 18] (eI price has rouched the peak of Rs 456 while the lowest recorded price was Bs 19725 with an average price of Rs 393.5.
Netincrease in cash and cash eguivalents 11060, 830 1,336,485
Cash and cash equivalents at the beginning of the year 2790212 1,453,327
Cash and cash equivalents at the end of the year 3897051 2,790,212 Share Price Sensitivity
SR
50 1. & dhare Price . High
== fihare Price - Closd
L, 4 105 e L e
£ 350 & Share Priee - Linw
=
gy W0
3 5- =5 i 23815
T2 .. 2vs
i o
= e 1203 Lihdd i
1mh - P Tis4 A 3
Si TS ke &5
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STATEMENT OF COMPLIANCE WITH THE CODE OF CORPORATE GOVERNANCE

‘This statement is being presented to comply with the Code of Corporate Governance (the Code) contained in the listing regulations
of Karachi, Lahore and Islamabad Stock Exchanges for the purpose of establishing a framework of good governance, whereby a
ligted company 13 managed in compliance with the best practices of corporate governance,

The Company has applied the principles contained in the Code in the following manner:

. The Company encourages representation of independent non-executive directorsand directors representing minority interests
on its Board of Directors (the Board), At present the Board constitutes of:

Catégory MNames
Tndependent Director® M. Shamim Ahmad Khan
Exgcutive Director M Arshad Saced Husain

Syed Anis Ahmed

=+ Mr. Anis A Shah

Non-Executive Director My Munir A. Shaikh

Mr Angelo Kondes

My, Kamiran Y. Mirza

* The eriterfa af independence under clause 1 (b) of the revised Code, shall take effect when the board is reconstituted on the
expiry of its current term, which is ending on March 24, 2014

** Alternate Director to Mr, Thomas C. Freyman

2. The dircctors have confirmed that none of them isserving as s director on more than seven listed companies, including this
Company,

3. Allthe resident directors of the Company are registered as tnxpayvers and none of them has defaulted in puyment of any loans
o a banking company, a DFT or an NBFI or, being a member of a stock exchange, has been declared as a defauleer by that stock
exchange,

4. Twocasual vacancies occurred in the Board during the year and were flled within 90 days of its occurrence.

5 The Company has adopted a Code of Business Conduet and has ensured that appropriate steps have been taken to disseminate
it throughout the Company. Tn addition, the Company has prepared and fully implemented an Ethies Complianee Program
under which a number of core policies have been prepared to cover various facets of business practices.

6. The Company has developed a vision / mission statement, overall corporate strategy and significant policies of the Company,
A complete record of particulars of significant policies along with the dates on which they were approved or amended has
been maintained,

7 All the powers of the Board have been duly exercised and decisions on marerial transactions, including appointment and
determination of remunerationand terms and conditions of appeintment of the Chief Executive Officer (CEM), other executive
and non-executive directors, have been taken by the Board.

8 The meetings of the Boord were presided over by the Chairman and, in his absence, by a director elected by the Board for
this purpose, The Board met at least once in every guarter, Written notices of the Roard meetings, along with agenda and
warking papers, were circulated at least seven davs before the meetings. The minutes of the meetings were appropriately
recorded and eireulated in time,

4 In accordance with che criteria specified in clause (xi) of the Code: three directors of the Company are exempt from the
requirement of Directors' Training Program and the rest of the Directors will be trained within the prescribed time period
during June 30, 2002 o June 30, 2006, All the divectors on the Board are fully conversant with their duties and résponsibilities

ABBOTT PAKISTAM 2013 ANMNUAL REPORT

10,

15.

1%

21,

24,

as directors of corporate bodies. The Board had arranged an orientation course of the Code of Corporate Governance lor its
directors in the previous years to apprise them of their role and responsibilities,

The Board approves the appointment, remuneration and terms and conditions of Chicef Financial Officer (CFO), Company
Seeretary and Head of Internal Audit, as recommended by TIR and Remuneration Committee.

The Company maintains an updated list of related parties and all transactions with related parties are placed before the Audit
Committee on a quarterly basis. All related party transactions have been reviewed and approved by the Board and are carried
out on normal Jagreed terms and conditions in accordance with the agreements.

The Ditectors' report for this vear has been prepared in complinnce with the requirements of the Code and fully deseribes
the salient matters required o be diselosed.

The financial statements of the Company were duly endorsed by the CEO and CFO before approval of the Board.

The Directors, CEO and executives do not hold any interest in the shares of the Company ather than that disclosed in the
pattern of sharcholding.

The Company has complicd with all the corporate and finnneial reporting requirements of the Cade

Thie Board has formed an Avdit Committee. 1t comprises three members; of whom all are non-execurive directors including
the Chairman of the audit committee and the Chairman of the Committee is an independent director.

The meetings of the Audit Committes were held ar least once every quarter prior to approval of the quarterly, hall vearly and
final resules of the Company and as required by the Code. The terms of reference of the Committee have been formed and
advised to the committee for campliance.

Thie Board has formed an HR and Remuncration Commitice. It comprises three members, of whom two are non-executive
dircctars and an executive director. The Chairman of the Committee is a non-executive director,

The Board has set-up an effective in-house Internal Audit function. In addition, the Board has made arrangements for periodic
internal audits by an independent firm of Chartered Accountants, Both the firm and the in-house internal audir seaff are
conversant with the policies and procedures of the Company.

The statutory auditors of the Company have confirmed that they have been given a satisfactory rating under the quality contral
review program of The Institute of Chartered Accountants of Pakistan (ICAP), that they or any of the partmers of the firm,
their spouses and minor children do not hold shares of the Company and that the firm and all its partners are in compliance
with International Federation of Accountants (TFAC) guidelines on the code of ethics as adopted by the ICAP.

The statutory auditors or the persons associated with them have not been appointed o provide other services except in
aceordance with the Listing Regulations and auditors have confirmed that they have abserved TFAC guidelines in this regard,

The *closed period’, prior to the announcement of interim and final resules, and business decisions, which may materially
affect the market price of the Company”s sceurities was determined and intimated to directors, employees and Stock Exchanges,

Material / price sensitive information has been disseminated among all market participants at once through Stock Exchanges,

We confirm that all other material principles enshrined in the Code have been complied with,

By arder of the Booard

P

Munir A. Shaikh
Chairman
Karachi
February 13, 2014
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ML Yousul Adil Saleem & Co.
Chartered Acveountanes

= Coovigh Courr, A-35, Mlock 7 &8
Deloltte KUHSLL Shares Fafzal,
] Karachi-T5350
Takistan

Phone: 03 (0) 213454 -6 4 047
Fawm +02 () 213454 13014
Webe  wwwadololoieecom

REVIEW REPORT TO THE MEMBERS
ON STATEMENT OF COMPLIANCE WITH BEST PRACTICES OF
CODE OF CORPORATE GOVERNANCE

We have reviewed the Stgement of Compliance with the best practices contained in the Code of Corporate Governance prepared
by the Board of Divectors of Abbott Laboratories (Pakistan) Limited (the Company) 1o comply with the Listing Regulations of
Karachi, Lahore and Islamabad Stock Exchanges, where the Company is listed.

The responsibility for compliance with the Code of Corporate Governance is that of the Board of Directors of the Company. Our
respansibility is to review, to the extent where such compliance can be abjectively verified, whether the Statement of Compliance
reflects the status of the Company’s compliance with the provisions of the Code of Corporate Governance and report if it does
nat. A review is limited primarily to inguiries of the Company personnel and review of various documents prepared by the Company
w comply with the Code,

As part of our audic of the financial statements we are required to obtain an understanding of the accounting and internal control
system sufficient to plan the audit and develop an effective audit approach. We arc not required to consider whether the Board's
statements on internal control covers all risks and controls, or to form an opinion on the effectiveness of such internal controls,
the Compaiy’s corporate governance procedures and risks,

Further, Listing Regulations of Karachi, Lahore and Islamabad Stock Exchanges require the Company to place before the Board
of Directors for their consideration and approval related party ransaction distinguishing between transactions carried out on
terms equivalent to those that prevail in arm’s length transactions and transactions which are not executed at arm®s length price,
recording proper justification for using such alternate pricing mechanism. Further, all such transactions are also requived o be
separately placed before the audit committee. We are anly required and have ensured complianee of requirement to the extent
of approval of related party transactions by the Board of Directors and placement of such transactions before the audit committee.
We have not earried out any procedures to determine whether the related parry transactions were undertakien at arm’s length
price or nok.

Based on our review, nothing has come to our attention which causes us to believe that the Statement of Complianee does not
appropriately reflect the Company’s compliance, in all material respects, with the best practices contained in the Code of Corporare
Governance 25 applicable to the Company for the year ended December 31, 2003,

Mt AL e -

Chartered Aceountants

Engagement Partner:
Madeem Yousuf Adil

Karachi

February 13, 2014
Member of

Dreloitte Towche Tohnitsa Limided
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M. Yousuf Adil Saleem & Cuo.
Chartered Accountants

= Cavish Court, A-35, Block 7 & 8
Delol tte KEHSLU, Shares Faisal,
[ ] Korachi-TEA50
Takistan
Phone: <92 (00 21-24584 -6484-F

Fax: =02 (0] 21-Z454 1304
Webe  wawedelofote.com

AUDITORS' REPORTTO THE MEMBERS

Wi have audited the annexed balance sheet of Abbott Laboratories (Pakistan) Limived (the Company) as at December 31, 2003 and
the related profit and loss account, statement of comprehensive income, cash Mow statement and statement of changes in equity
together with the notes forming part thereof, for the year then ended and we state that we have obtained all the information and
explanations which, to the best of our knowledge and belief, were necessary for the purposes of our audic

Tt is the responsibilicy of the Company's management to establish and maintain a system of internal control, and prepare and
present the above said statements in conformity with the approved accounting standards and the requirements of the Companies
Ordinance, 1984, Our responsibility is to express an opinion on these statements based on our audic

We condueted our audit in accordance with the auditing standards as applicable in Pakistan. These standards regquire that we plan
and perform the audit to obtain reasonable assurance about whether the above said statements are free of any material misstatement,
An audit includes examining, on a test basis, evidence supporting the amounts and diselosures in the above said statements. An
audit also includes assessing the accounting policies and significant estimates made by management, as well as, evaluating the
overall presentation of the above said statements, We believe that our audit provides a reasonable basis for our opinion and, after
due verification, we report that:

{a)  inour opinion, proper books of account have been kept by the Company as required by the Companics Ordinance, 1984,
(k) in our opinion:

(i} the balanee sheet and profic und loss acesunt together with the nates thereon have been drawn up in conformiry with
the Companics Ordinance, 1984, and are in agreement with the books of aceount and are further in accordance with
secounting policies consistently applicd exeept for the changes as stated in note 2.1.3 () to the secompanying financial
statements with which we concur;

(i) the expenditure incurred during the year was for the purpose of Company's business; and

(iii} the business conducted, investments made and the expenditure incurred during the vear were in accordance with the
objects of the Company;

(e} inour opinion and to the best of our informartion and aceording to the explanations given to us, the balance sheet, profit and
loss aceount, statement of comprehensive income, cash flow statement and statement of changes in equity together with
the notes forming part thereol conform with approved acecounting standards as applicable in Pakistan, and, give the mfonmation
required by the Companies Ordinance, 1984, in the manner so required and respectively give a true and fair view of the stare
of the Company’s aﬁ[;irs as at December 31, 2003 and of the profit, total comprehensive ineome, its cash Nows and changes

in equity for the year then ended; and

{d)  in our opinion, Zakar deduetible ar source under Zakat and Ushre Ordinance, 1980 (XVIIT of 19800, was deducted by the
Company and deposited in the Central Zakat Fund established under section 7 of that Ordinance.

Mg ALY Lo -

Chartered Accountants
Engagement Partner:
Nadeem Yousuf Adil

Karachi
February 13, 2014

Member of
Dreloitte Touche Tohnasu Limined
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BALANCE SHEET

EQUITY AND LIABILITIES

SHARE CAPITAL AND RESERVES

Authorised eapital

Izsued, subseribed and paid-upcapical

Reserves - capital

- revenue

Toral Eguity

NON-CURRENT LTABILITY

Deferred taxation

CURRENT LIABILITTES

Trade and other payables

Tutal Liahilities

CONTINGENCIES AND COMMITMENTS

TOTAL EQUITY AND LIABILITIES

As At December 31, 2013

ABBOTT PAKISTAN 2013 ANMUAL REPORT

2003 2012
Miite (Rupecs “000)
3 2.000,000 2000000
4 Q7G.003 97003
300,030 262,308
TA68,232 SA66,083
B, 7472065 6707394
5 203,562 189,557
[ INTATT 243291
2420739 2622468
7

10,168,004 9324 BA2

ASSETS
NON-CURRENT ASSETS

Fixed assets

- Property, plant and equipment
- Intangible asset

Long-term loans and advances
Long-term deposits

Long-term prepayments

Total Non-current Assets
CURRENT ASSETS

Stores and spares

Stock-in-trade

Trade debrg

Loans and advanees

Trade deposits and short-term prepayments
Acerued profit

Other receivables

Taxation recoverable

Cash and bank balances

Total Current Agsors

TOTAL ASSETS

The annexed notes | to 38 form an integral part of these financial statements.

e tlhorsn

Chief Executive

Nite

1
1n

12
13
14
5
1]

17

I8

3 202
(Rupees "000)

3183735 2629154
41,615 58,835
31,8094 44,281

4,103 3737
BO65 G481
2209414 2 742A%8
107238 121,544
2762690 2426561
546,093 566,734
172208 123,308
154,613 151,781
S92 2973
79 269 20,766
173,504 323185
3897051 2790212
7,898,590 6,587,364
1L168,004 329862
b
Directar
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PROFIT AND LOSS ACCOUNT

Sales - net

Cost of goods sold and services
Gross profit

Selling and distribution expenses
Administrative expenses

Other ineome

Other aperating charges
Finance cost

Profit before taxation

Taxation - net

Praofit for the year

Earnings per share - basic / diluted

The annexed notes 1 to 38 form an integral part of these finaneial statements.

D srsn

Chief Executive

74

Mt

1%
20

23

24
25

27

28

Far The Year Ended December 31, 2013
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2003 2012
(Rupecs “000)
17,214,258 15,216,253
10,595,112 9513425
621,640 5702828
2471404 12240
366,938 Ad4494
A7H3.E0D4 3,145,913
273,059 183,430
A67,184 312980
3608179 2,006,363
2,956 5226
A 586,223 3014137
L3 924,042
1528844 2,090,095
(Rupees)
2583 21.35
Direetor

STATEMENT OF COMPREHENSIVE INCOME

Profit for the yvear

Other comprehensive income for the vear

- Actuarial gains on defined benefit pension plan

= Tax on remeasurment of defined benefit pension plan
Other comprehensive income = net of tax

Total comprehensive income for the vear

The annexed notes 1 to 38 form an integral part of these financial statements.

VYT WIS

Chicf Executive

Nite

2112

For The Year Ended December 31, 2013

203 zma2
(Rupees “000)

2528849 2090.095
2B 379 106,408
(597770 (20052)
158,602 77357

2687451 2167452
J/"
THrcetar
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CASH FLOW STATEMENT For The Year Ended December 31, 2013 STATEMENT OF CHANGES IN EQUITY For The Year Ended December 31, 2013
2013 2012 Reserves
Mt (Rupecs “0000 Cagrirn] Risseries Revemur Reseroes
share Memerve her Un- Tual Total
l.".n|1|:tu.1 Arssing on { Malg Lreneral :pp-mpn.'n.ﬁl l".qurl::r
CASH FLOWS FROM OPERATING ACTIVITIES Merger 1133 Rieserve Trofic
[ Hupees 0000
Cash generated from operations 29 3,589,182 ARG flalzrice i at Jureaary | 30613 LTR003 i 000 ITTISD LABHAZY RAESN JZ0TIMD imER
Intﬂl‘lﬁ' HIJCH Wid U.l-15.7ﬁ9:| {gﬁﬂ.m} karﬁmmmnm F“ﬂ bﬁcﬂrml e 'I'I'bﬂ!
Long-term loans and advances - net 12,355 {1.605) subeequen o the year endled December 51 2000 - - B 1LIS0000 (1150001
Long-term deposits - net (3R6) 350 Thetal cximpmelenaive [ncome fisr the year emlied Deumber 30 2002
Long-Term prepayments - net (L&T4) 2186 Treafie far the yoe . . . | 20RO | 1000085 | 20NOGS
Ner eash inflow from operating activities 2483.858 2,509,703 Other comprihonsive ingagae for the year, net of o . . . . 757 TSy TLIST
Tional campechensive ineome for the year - - - - 267452 1167452 LIATASE

CASH FLOWS FROM INVESTING ACTIVITIES

‘Transacrivn with memers, mconded direcdy i oquity

Fixed capital expenditure (972.520) (670,823) Fenal dividens for che year ended Decemher 31, 2001 Ka 4 per share - . . o s (G sl
Sale proceeds from disposal of property, plant and equipment 35367 26,600 Interim dividens! fae the year emded Docember 31, 2082 @ Rs 3 per share - - - = (00 (203000 (3700
Interest income received 24h,h62 158 593 Capital contribution from Abbort Intoraational LLC, USA . . a1 . . LT Ht001
MNet cash outflow from investing activities (690,491) {485,630) Dalsites: e gt Becyinber 31, 2011 93 09T AN RSERAT . LATIAM  SFIRINT  aS0NmM
Ialgnce as ot Somaary 1, MiL3 piny LR AhINT eI LENNALT LTI 572HAN) 6,707 3

CASH FLOWS FROM FINANCING AGTIVITIES ki R e

suibweraent to the vear eoded December 51, 2012 - - « LTE0000 (1750000
Finance cost P‘iid (2,956) (2,226) Tistald campoelveinivi income for e yoar eaded December 30, 200
Dividends paid (683,572) (684,962) Profit for the your : = Y | | asamuaw| | 2508840 | ZE2EEAY
Net eash outflow from financing activities (686.528) (687,184) Cliber comprhersi oot foe theyear et ik I . ] N E T AT
Totak campeehenaive ingome for the year - . - = LER74S IANTAST  1ER7AS
Net increase in cash and cash equivalents L106,839 1L336,885 Pransacrimns with o, reconded direerly i equify
Cash and cash equivalents at the beginning of the year 700,212 1,453,327 Final dividend for the year ended Decensher 21, 3012 (0 a4 per share . . . S A0 Geal)  GeLs0)
Gash and cash equivalents at the end of the year 3597051 2,790,212 i Vel For e i s ecodles i, 7% @ a3 pis i . ) g SR ORI eE
Capital contribution fam Abbont International LLU. LA - - rrkrd E - 772 v
The annexed notes | to 38 form an integral part of these financial statements. Daluiice na us Discemiber 31, 2011 R SEOOF  2EAWAD  SABNM2D . TANI0  GTRMIAD  WRITRGS

The annexed notes 1 to 38 form an integral part of these finaneial statements.

Chief Executive Director Chicel Executive THrcetar
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NOTES TO THE FINANCIAL STATEMENTS For The Year Ended December 31, 2013

I.

21

1.1

8

L3

78

THE COMPANY AND ITS OPERATIONS

Abbott Laboratories (Pakistan) Limited (the Company) is a public limited company incorporated in Pakistan on July
02, 1948, and its shares are quoted on Karachi, Lahore and Islamabad stock exchanges. The address of its registered
offies is opposite Radio Pakistan Transmission Centre, Flvderabad Road, Landhi, Karachi. The Company is pringipally
engaged in the manuficture, import and marketing of research based pharmaceutical, nutritional, diagnostic, diabetic
care, molecular devices, hospital and consumer products and in providing toll manufacturing services,

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of preparation
Statement of compliance

These financial statements have been prepared in accordance with approved accounting standards as applicable in
Pakistan, Approved secounting standards comprise of such International Financial Reporting Standards (IFRS) issued
by the International Accounting Standards Board as are notified under the Companies Ordinance, 1984, provisions of
and direetives issued under the Companies Ordinance, 1984, In case requirements differ, the provisions or directives
of the Companies Ordinance, 1984, shall prevail.

Accounting convention

These financial statements have been prepared under the historical cost convention except for defined benefit pension
plan which is carried at present value of defined benefit obligation nec of fair value of plan assets.

Adoption of amended standards

8) During the vear, the following amendments 1o accounting standards became effective thar have an impact on the
Company's financial statements to the extent of presentation and disclosure onlv.

- 1AS - Presentation of Financial Statements' - the amendments to TAS 1 require that an entity present separately
the items of ather comprehensive income that would be reclassified to profitor loss in the future ifcerain conditons
are met from those that would never be reclassified to profit or loss, Income tax on items of other comprehensive
income is required to be allocated on the same basis,

- 1A519 - "Emplovee Benefits” - The amended TAS 19 require actuarial gains and losses io be recopmized immediately
in other comprehensive income; this change will remove the corridor method and eliminate the ability for entities
to recognize all changes in the defined benefit obligation and in plan assets in profit or loss, which was allowed
under TAS 19 and thar the expeeted return on plan assets recognized in profit or loss is caleulated based on the
rate wsed to discount the defined benefit obligation,

The Company's policy for recognition of actuarial gains and losses is already in compliance with the amendment,
however, certain additional disclosures as required under the amended TAS 19 have been disclosed in the Anancial
smmements.
by Inaddition, during the vear, amendments to following standards and new interpretation became effective, however,
their application is cither not relevant or does not have material impact on the fnancial statements of the Company:
- Amendments to TAS 1 - Presentation of Finanelal Statements - Clarifieation of requirements for comparative
information

Amendments to TAS 16 - Properoy, Plant and Equipment - Classification of servicing equipment

- Amendments to TAS 32 - Finaneial Instruments: Presentation - Tax effects of distributions to holders of an equity
instrument, and transaction costs of an equity transaction

- Amendments to TAS 34 - Interim Financial Reporting - Interim reporting of segment information for total assets
and total liabilities
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- Amendments to IFRS 7 - Financial Insouments: Disclosures - Offsetting fnancial assets and fnancial liabilites
- IFRIC 20 - Srripping Costs in the Production Phase of & Surface Mine

Amendments to published standards and new interpretation to existing standard that are not yet effective and
have not been early adopted by the Company

The following amendments to published standards and new interpretation o existing standard are effective for
accounting periods, beginning on or after the date mentioned against them;

- IAS 32 Financial Instruments: Presentation (effective from accounting period beginning on or after January 01,
2014) - These amendments clarify the requirements refating to the offset of financial assets and financial labilities.
Specifically, the amendment elarifies the meaning of “currently has a legally enforceable right to set-off" and
“gsimultaneous realisation and settlement”,

- IAS 36 Impairment of Assets (effective from accounting period beginning on or after January 01, 2014} - The
amendmenis:

- remove the requirement to disclose the recoverable amount of o cash-generating unit (or group of cash-gencrating
units) to which a significant amount of goodwill or intangible assets with indefinite useful lives has been allocated
in periods when no impairment or reversal has been recognised; and

= introduce additional disclosure requirements in respect of assets for which an impairment has been recognised
or reversed and for which the recoverable amount is determined using fair value less costs of disposal methed,

- 1A% 38 Financial Instruments: Recognition and Measurement (effective from accounting perind beginning on or
after Jonuary 01, 2004) - The amendment allows the continuation of hedge accounting (under TAS 30 and TFRS 9
chapter en hedge aceounting) when a derivative is novated o a clearing counterparty and certain conditions are
meL.

- IFRIC 21 - Levies (effective from accounting period beginning on or after January 01, 2004) - IFRIC 21 defines a
levy as a payment to a government for which an entity receives no specific goods or serviees. A liability is recognised
when the obligating event occurs. The obligating event is the activity that triggers pavment of the levy. This is
typically specified in the legislaton that imposes the levy,

The above mentioned amendments to published standards and new interpretacion to existing standard are either not
relevant to the Company’s operations or are not expected to have significant impact on the Company’s financial statements
other than increase in disclosure in cortain cases.

Other standards issued by IASE but not adopted by Securities and Exchange Commission of Pakistan (SECP)

The TASE has alsoissued following standards that have not been adopted in Pakistan by the SECP:

- IFRS1 - First Time Adoption of International Financial Repordng Standards
- IFR59 - Financial Instruments
TFRS 10 = Consolidated Financial Statements
- IFRSIN = Joint Arrangements
- IFRS12 - Diselosure of Tnterests in Other Entities
TFRS5 12 - Fair Value Measurcment
- 1AS27 (Revised 2011) - Separate Financial Smtements due to non-adoption of TFRS 100and TFRS 1

IAS 28 (Revised 2001) - Investments in Associates and Joint Venrures due to non- adoption of IFRS 10 and
IFRS 11














































































